
Appendix  A 
PENSIONS COMMITTEE – TERMS OF REFERENCE 

 
1. Constitution 

A non-ward committee consisting of: 
•  Up to eight Members elected by the Court of Common Council, at least one of 

whom shall have fewer than five years’ service on the Court at the time of their 
appointment 

•  Up to three independent members (i.e., non-Members of the Court of Common 
Council) co-opted to the Committee on the advice of the Chamberlain, with 
voting rights. 

N.B. - No Member of the Pension Committee shall be a Member of the Local 
Government Pensions Board, or be the Chair or Deputy Chair of the Corporate 
Services Committee, the Finance Committee, or the Policy & Resources Committee 
simultaneously. 

 
2. Quorum 

The quorum consists of any three elected Members. 
 
3. Membership 

As set out in paragraph 1 above. 
 

4. Terms of Reference 
To undertake statutory functions on behalf of the Local Government Pension 
Scheme (LGPS) and ensure compliance with the Local Government Pensions 
Scheme Regulations (“the Regulations”), relevant legislation, and best practice as 
advised by the Pensions Regulator (tPR). 

 
To be responsible for:  
a)  formulating, publishing and periodically review strategies and policies around 

the Pension Fund, for example (but not limited to) investments, responsible 
investment, funding, and administration. 

b)  selecting and appointing suitability qualified external service providers, such 
as investment managers and advisors as required. 

c)  monitoring the Pension Fund’s investment arrangements including asset 
allocation, the performance of investment managers and advisors, and asset 
pooling arrangements (noting that the Pension Fund is a shareholder of the 
London CIV pool). 

d)  monitoring liabilities, making arrangements for the triennial actuarial valuation 
of the Pension Fund, and considering and approving the required employer 
contribution levels for each employer within the Fund. 

e)  dealing with the admission and cessation of employers as and when 
necessary and to review the ability of admitted bodies to meet their obligations 
to the Pension Fund. 

f)  ensuring the Corporation effectively discharges its obligations to scheme 
members and employers as an administrating authority. 

g)  considering and approving the Pension Fund’s Annual Report as well as all 
other statutory statements required under the Regulations. 



h)  working with, receiving and considering comments from the Local Government 
Pensions Board (a scrutiny and non-decision-making body established under 
the Regulations) in pursuit of good governance of the LGPS. 

i)  ensuring that arrangements are in place for consultation with stakeholders as 
necessary. 

j)  developing and maintaining the appropriate level of knowledge and 
understanding to carry out their duties effectively (including completion of the 
Pensions Regulator's Public Service toolkit). 

 
NOTE: whilst it is the expectation and intention that corporate policies are applied 
in respect of the Pension Committee’s activities, such matters must always be 
considered in light of the specific regulatory requirements that apply to the 
administration of the LGPS. Therefore, where relevant and insofar as such policies 
impact the Pension Fund, they will need to be reviewed by the Pension Committee.  

 


